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Background & DUNLOFP

Since the 6t of April 2017 firms which employ more than 250 staff in Great Britain are required, by law,
to publish annually the following four statistics:

« Gender pay gap (mean and median averages).

« Gender bonus gap (mean and median averages).

» Proportion of male and female employees receiving a bonus.

« Proportion of male and female employees in each quartile of the organization’s pay structure.

The gender pay gap indicates the difference between the average (mean or median) earnings of male
employees and female employees. It is expressed as a percentage of the earnings of male employees.
The gender pay gap does not compare the pay received by male or female employees for doing the
same or equivalent work.
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Gender Pay Gap & DUNLOP

Pay Gap Mean _ o .
17% 79
Women
Pay Gap Median 3%
|
Bonus Gap Mean _4880% .

Bonus Gap Median _23 975% Men

A positive percentage indicates that female employees receive lower pay or bonuses compared to their male

counterparts, while a negative percentage suggests the opposite, with female employees receiving higher pay or
bonuses.

The data for this period shows that on average women earn 17% more than men per hour across the organisation.
However, when comparing the middle-paid man with the middle-paid woman, the woman earns 3% less than the man.

The bonus gap figures indicate significant distortion by a small number of high value bonus payments. This has been
exacerbated by the fact that only a limited proportion of employees (7% of females and 34% of males) received bonus
during the period. As a result, the mean and median calculations are highly sensitive to these outliers.
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Bonus Pay Gap & DUNLOP

The bonus pay gap indicates that the average and median bonus payments made to women were significantly
higher than those made to men during the reporting period.

However, due to the workforce composition the results must be interpreted with caution.

Proportion Receiving a Bonus

Only two women received a bonus during the reporting period. One of these payments was significantly higher
than the other and materially impacts both the mean and median calculations.

Because UK regulations require the mean and median bonus gaps to be calculated only among employees who
received a bonus, the female bonus figures are derived from just two data points. As a result:

*The mean is heavily influenced by one high-value bonus payment.
*The median, being the midpoint between two values, is not statistically robust.

*The percentage calculation is amplified because it is expressed relative to the male mean and median bonus,
which are comparatively modest.

These extreme percentage figures are therefore a mathematical outcome of small population size and bonus
distribution, rather than an indicator of structural overpayment or systemic imbalance in favour of women.
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Gender Pay Gap & DUNLOP

Upper Quartile Upper Middle Quartile Lower Middle Quartile Lower Quartile
u Male ®Female = Male = Female = Male = Female = Male ®Female

This shows that there are more men than women across all pay quartiles, including senior and higher paid roles.

Despite ongoing recruitment efforts during this period, the workforce remains predominantly male, reflecting the
traditionally male-dominated nature of our industry. We acknowledge the importance of continuing to attract more
female talent and remain committed to fostering greater gender diversity within our business.
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Results &> DUNLOP

Interpretation of Results

Although the mean hourly pay gap favours women (-17%), the median gap shows women are paid 3%
less than men, indicating that:

*A small number of higher-paid female employees significantly increase the female average.
*The broader workforce remains predominantly male.
*Women are underrepresented across all pay quartiles, particularly in senior roles.

The bonus gap figures are heavily influenced by:

*A relatively low number of women receiving bonuses (7%).
*A higher proportion of men receiving bonuses (34%).

*The potential impact of large individual bonus payments.

Given the small number of women receiving bonuses, the median and mean bonus calculations are
significantly skewed and as such should be interpreted with caution.
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Commitment & DUNLOPr

We acknowledge that while our mean pay gap appears to favour women, this does not reflect overall gender
balance within the organisation. It is true that women remain underrepresented across the workforce.

We are committed to:

« Improving gender representation across all levels.

* Increasing female participation in senior and leadership roles.
» Reviewing bonus eligibility criteria and distribution processes.
« Monitoring our pay and bonus processes to ensure fairness.

Dunlop Aircraft Tyres is fully committed to promoting equality of opportunity in employment and strives to
maximize the potential and contributions of all employees. Our Equal Opportunities Policy applies to all aspects
of employment, including recruitment, pay, benefits, training, promotion, disciplinary procedures, grievance
handling, and termination of employment. This policy is aligned with the Dunlop Aircraft Tyres Company Values
and our Company Purpose

Sarah Bentzen, Chief People Officer
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